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Private sector's product

0R. t{. alzuR nlH Ai tha, one person, an rnsdruuon
or society, a pivate organiza-
tion and so on. If there are very
few owrers ofa company ahis
is called a limited company. lt
the number ofowners is large,
we call ir a public ,imired corn-
pany. Go\€mment organization
can bc of difrerent twes such
as Bovernment, semi-Sovcrn-
ment and autonomous body.
Every thing is in one way or
another is controlled by Bov-
€mment, productive or service-
based, whalever it is in realiry
The owncr olgovernnrcnt irlsti
tutions is the government. In
the innate sense there is no
owner ofa govemment institu
tion. In privale organizations
tiere is one or morc tlan one

Tlre basic idea of production
and productivity of different
organization is to tale and carry
on the risk. k is said thal. the
higher is the risk. the higher is
the retum. Ow ers of privnre
or8aniarions are dre most risk
tak€rs. They try their best to
cover risk and gain success in
business. ln private seclor, a

successtul individual is c-1lcd a
"Risk Lover'. Governmcr)t
organi?:dons are also nor hce
frorn risk bul there is no inren-
i;on and nr(l)()n(ihilrrr Jor ,',\
cflll8 a llst llr busrncss. r r,(
pmblem is the lack of rraloir,irPr
because gc,lrnrment arwnership
me.ns no ownership. There is
no business withoul a risk. In
publjc sector nobody lakes the
responsibility ro co\er the risk.

This problern is called "Free
Rjde6 ftoblem". lfanyone burs
a horse,lheothers can also ride
on iLThal is, even one does not
nced ro lake the risk ofbuyirg
horses and taldng care of thcm,
AdamSmith is called the fa$er
of economics. AccordinS to thc
invisible power and selishness
lheory ofAdam Snlith, we are
by bir.h selfish. For being self'
ish, we try (oworkhard for the
o!€Ial.l welfare of our owr wi\.€s,
children and our families. As a
result, our neighbours, society,
cornty also gcl th bencfils.
My organization is my child,
whose wellare depends on my
care and hard work. No gov-
ernment organization takes a
care of our children. In rhis
scnse, anygovcrr)n)enl orgai -

izalion is like an orphar.llere,
thcre is Do oppomrnitylo apply
rhe selfishness an.l invi.ihle
power theory Because of rhe
lack of care, govemmeot iDstj-
lurions pcrform as less pro-
d!cti!e. Thcse orSanizations
vcry ohen face danger. lflhore
is bankruprcy in a government
organizalion, il doesn'r ham
per anyonc. But if a privare
organizalion goes under lock
and kev. jl hampers a nunrber
o[ ori,ners. l hal is wh\,. !h. o$r]-
.rs of lri\rtr. ,,i!.,jI,;r ,,r s

Ir\e5L Lr,]'r (r|lidr \ci\ \,':L
fullY and take care of it'fhc
qualities rhal cor rtribute lordrc
d.velopmcnt and success of the
prir?te secrors ar€ skillfirl and
produclive management, law
rnles and discipline, appoint-

ment of cligiblc people,liabili-
ry and so on. Management md
keen care are limited lo som€
or,vners who can lake larSe risk
on industrialization. They are
very rouSh and tough for the
timelv and fiuittul implemen-
tafion oflheir plan.

In priva le orSanizanons therc
are strict rul€s and discipline
and so there is no chance for
polidcs, for getring salary with-
out pcrforming responsibility,
unnecessary clash, hamperinS
the oBanizatjon by corruption.
This is$5I thoLrgh thc motjon
is very slow private seclors are
productive and lonS lasting.
Only skjlled and eligible people
are appoinled in private sec-
rors. Nothing is wasted for
unnecessal, comrption. Pri'"ale
indusrries are profitable, that's
why otficers and workers ger
congenial eDviroDment io work
hard and differenl types of
incentives are offered to be
much productive. In private
sc.roN offi .!F aDd workcB fel
socially secured by 8e.trn8 high
pa\.rnent, fcstival bonus, pro-

'notion, 
rcgular nrcrement and

they consider rl)e orgrnirrtion
as their own organization and
in reiurn.otrpany gaiDs prot-
il ln govenrmen! organiTatiorl
r r r, r. , i,,, I ri rhrsf tx,sin\i
tru.!i,''\. Ii.,l!o'cr lrtr (ir,rir;ur -

eos in prir?(e organization get
belter knowledge and educa-
tion, experience and skilllul
lraining than in government
organization. One employee
rin do various worLs, For t}ese

reasons the privare emplo!ees
have many incentives. For
example, Lhe managing direc-
ror of a privare bnnk gets taka
ten lacs or more for salary trhere
as in governmentb nk a nran-
aginSdirector never Bels rid of
his o\an relarive poverty-

"People do not work" - this
proverb is nol suitable for pri
!?te organizi tions. Prilate insrj-
tunons malc people work haJd
under a close supervision. The
employees and workers who
want to increase theirshll and
productirini promotion, bPttcr
salary, financial securiry for
family and social security and
wanl lo sray in a higher posi'
tion in the society wilh lheir
wivcs and children ensuring
be(er food, oduc?.ion for$. r,

work sincerelyand scrioud! for
the orSanization. For er.ample,
though baml)oo and wood are
very valuable, we cannot use
them dircctly. For the necessi-

ry oflife, vre rnake laluable stuff,
like fumirurc wrih thc help ol
skilled $rrlcrs. Their markcl
price is E-ry laluable. Thc addj'
rional pricc lrom the price oi
raw rnalerierl is called "Vnlue
Addition". A large pnn of this
"valueAd,Ccd credilshould go
ro rhc work{:rs. So d)cy should
n!.r lx.dfI,r\\{i IiL!rr rhi! rd!].(l
i.,iLIr rt,,rtr t"t, ,,,,ii .r,

ensured b! pnvate scrrors.
F.o n1 the above dis.uss,(}D il

is under:xood thal omcrshit)
does not malter. It does no(
matter whether the owner is
Bovcrnment or privare. Our

oo

national and economic ol,jcc-
ti,"e is ro increas€ income. devel.
opment and for distribuling
n:i aional income and removing
poverty by paying rax regularlY
ard thereby increas,nS govern'
ment ta)( rcvenue. ln lhis way
the liviog quality can be
increased and a happy and
enriched society can be buih.
Ils real source is the develop'
ment of private sectors. The
westem countries like-America
bas bener living qualityas $ey
have developed their private
sectors. The main rcasons lor
this, as menlioned above. are
the risk taking and risk lovinB
environment of private sectors.
According lo the invisible hand
and self-irlterest thmry ofAdam
SlDit-h, ir is imponanl to con-
sidcr Lhe rea-lo$nership, skill-
fu I managemenl, contribution
of labours. high payrnenl.
appointrnent of eligible people,
diSniry of !abor, responsibility,
environment free ftom corup-
tion and politjcs, careild super-
visbn and djscipline in the work
place. A1l thcse makc thework-
ers in pri!atesedorswork hard,
gain productiviry con triir ute in
total national productioo and
develop lhe national !'\,elfarc.
Thosc are very imporlanl ar)d
tlrr sc clrr bc r,rrr ccssfi-tlll'
i,.l.i.J.rl i,\ il( l,r".l.--ri.il, .1

A counrry's overall devel'
Al opmenr depends on asr-

-{ Iculnre. rndustry. health,
sewice-seclor, con[nunication,
housing, technology and their
simultaneous improvement- To
ftlfiI human being's brsic need
food, clofi, education, health,
accommodation, entertain'
meni and ma-ny more things are
needed. To produce these
things government and privat€
sectors ought to come forward.
lD sor,e cases bothgovenunenl
artd pri!"te sectors work togeth-
er. ln this modem age we can
see that for &edevelopment of
life and living qualily. Gross
Domestic Product (GDP) and
developmenl of Nel National
Product (NNP) aI &ese slatis-
tjcally depend on the produc-
tion and productii,ity of pri\ale
sector The developmcnt of !he
standard of living depends on
the successtul initianve ofpn-
vale business seclors. Many
counlries in the world. Iike
China. Russia, Easl European
countri6:s, Soulh Korea. Taiw"n,
Indonesia, Brazil, NiSeria,
Iurkey. EgWt, Israel, Mala)sia
and some parrs of India as
Delhi. Mumbai. Chennai are
lrrli g narl iJr irril,irlr rndusln.
&/rrron conllnE{rut (,l unpro'
dudivc fcudnlism The main
rcasons for the eparlsion ofpri'
vate sector arc as follorrr:

The owners of a privare
lndusrry can be ihdividual
entrepreneurr, one or mor€
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ln private organizations there are strict rules and discipline and so there is n0 chance for 
I

poiitics, getting salary without performing responsibility and unnecessary clash 
i


